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In February 2018, 120 members of_the,Non—é}lai'?ned Movement (NAM) and 25 members of the Accountqbilitg .
Hetmisasies vkt i safetiiion ywibheks deot¢akebqgiociimedoes not take place, in 2021 will be a
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crucial test of the extent to wﬁich p greugghosgbeen made. W ng g 7o
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pomstiter ofitnef 86 {emidratbiess) extracting promises of top positions from UNSG candidates in exchange for their

Sﬁecificolly, the foIIowin% ideas have explicit state chkinﬂ; . .
support. In‘this regard and others, the work of reforming the UNSG selection process is far from complete. The full

. settingnq deadline for nominating candidates (for exomPIe .b?/ NAM); . .
programme of reform of selections suggested by the Tfor 7 Billion campaign need to be implemented and

« for the Sec,uri'al Council to propose multiple candidates to the General A,ssembl(g to choose from (for example, by
institutionalised for future Secretary-General selections and - with variations as dppropriate - for dll senior

NAM): . . . T . . . . —
appc)nntments in all international institutions. Furthermore, the United Nations and other international organisations

« the need to clarify the presentation and withdrawal of candidacies and for the Security Council to Promptpr/_I ublish
besides need to overhaul their human resources programmes - with more effective mechanisms of recruitment,

the outcome of straw polls (for example, b Chile) . . . . L
appraisal, monitoring and evaluation to reéstablish the notion of an international civil service independent from

« appointing the Secretary-General for a longer, single term of office (for example, by South Africa).
poﬁtFi)cal int&rference. Y 9 9 ( p Y )

We need to build on this, by establishing the principle of merit-based appointments and transparent recruitment
processes for all senior appointments. Every time a senior appointment is made to a candidate of the same

nationality that had previously held that role it should be treated as a matter of scandal



